HUDSON FIRE PROTECTION DISTRICT
702 Cedar Street
Hudson, CO 80642
303-536-0161 FAX-303-536-0162

Job Announcement

POSITION TITLE: Fire Chief
EMPLOYMENT STATUS: At-Will Unless the Parties Sign a Mutually Acceptable
Employment Agreement

FLSA STATUS: Exempt

HOURS: Full-Time

ANNUAL SALARY: $55,000 to $60,500, Depending Upon Experience and
Qualifications

DISTRICT BENEFITS: Paid vacation, sick leave and holidays Supplemental life
insurance, paid health insurance, District response
vehicle

The Hudson Fire Protection District is seeking applicants for the paid, full-time position of
Fire Chief. Job qualifications and position summary are listed in the attached current
Job Description. Experience with a combination career and volunteer Fire Department is
preferred. The District has the right to change the Job Description at any time in its sole
discretion. This position is “at-will” (i.e., either party can terminate the relationship at any
time for any or no reason) unless the parties sign a mutually acceptable Employment
Agreement that contains a "just cause" termination provision.

To apply, candidates must complete and submit the Fire Chief Employment Application,
a copy of which may be obtained from the District by email (vjohann@rtebb.net) or by
calling the District's Administrative Assistant, Vicki Johann, at (303) 536-0161.
Completed Fire Chief Employment Applications must be received in the Fire
District’s administrative office at 702 Cedar Street, Hudson, Colorado 80642 on or
before 3:00 p.m. (MST) on August 24, 2010. Applications received after that date and
time will not be considered.

The District has established the following tentative hiring schedule for the position of Fire
Chief:

e Application opening date: July 21, 2010

e Application closing date: August 24, 2010 at 3:p.m. (MST)
e Assessment Center: TBA

e Board Interviews: TBA

e Conditional Offer of Employment: TBA

The District has the right not to hire any of the applicants for the position, or to terminate
the hiring process at any time, in its sole discretion. The District may, in its discretion,
extend an offer of employment to an applicant that is expressly conditioned upon the
individual passing the following:
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Background Investigation, including criminal history.
Medical Examination
lllegal Drug/Alcohol Testing

Candidates are solely responsible for all costs incurred in connection with the application
and selection process. The District may consider paying relocation expenses.
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