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On February 13, 2009, the FEDERAL Fire Executive Council (FEC) approved Guidance for the
Implementation of Federal Wildland Fire Management Policy. This Guidance provides for
consistent implementation of the 1995/2001 Federal Fire Policy, as directed by the
Wildland Fire Leadership Council.
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Directs the federal fire directors to work collaboratively with state, local and tribal fire
managers and public and nongovernment organizations to communicate direction stated
in the guidance with internal and external audiences to foster understanding and support
for the complexity of wildland fire management.



The Review and Update of the 1995 Federal Wildland Fire Management Policy (January
2001) remains sound and presents a single cohesive federal fire policy for the Departments
of the Interior and Agriculture. However, some issues associated with implementation of
this policy need closer attention and clarification to fully achieve the intent of the policy.
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Fire management activities affecting WUI areas require closer coordination and more
engagement between with federal, state, local and tribal land and fire managers to ensure
firefighter and public safety and mitigate property loss from wildland fire. A key finding of
the 2001 review of the 1995 policy was that “multiple terms for various management
options to respond to wildland fire have confused agency managers and employees,
operators, partners, and the public, and have perpetuated multiple fire management
program elements”.



The current policy clearly states that wildland fire analysis will carefully consider the long-
term benefits in relation to risks both in the short and long term. The intent of this
framework is to solidify that the full range of strategic and tactical options are available
and considered in the response to every wildland fire. These options are to be used to
achieve objectives as described in Land and Resource Management Plans and/or Fire
Management Plans, subject to clear processes defined to manage fire that crosses
jurisdictional boundaries. Mutually developed objectives with adjoining jurisdictions for
managing fires that crosses jurisdictional boundaries will also be recognized.

This guidance also calls for increased dialogue and collaboration between federal agencies
and tribal, local, and state agencies as plans are updated and implemented to manage
wildfires in order to accomplish resource and protection objectives.
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The following guidelines should be used to provide consistent implementation of federal
wildland fire policy.

#2: Federal agency land and resource management plans set the objectives for the use and
desired future condition of the various public lands.
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#4: Risks and uncertainties relating to fire management activities must be understood,
analyzed, communicated, and managed as they relate to the cost of either doing or not
doing an activity. Net gains to the public benefit will be an important component of
decisions.

#5: Federal agency administrators are adjusting and reorganizing programs to reduce costs
and increase efficiencies. As part of this process, investments in fire management activities
must be evaluated against other agency programs in order to effectively accomplish the
overall mission, set short- and long-term priorities, and clarify management accountability.



'”-i.--'-.mcor'por'afe public health
and environmental qualn'y
considerations.

#6: Knowledge and experience are developed among all federal wildland fire management
agencies. An active fire research program combined with interagency collaboration
provides the means to make these tools available to all fire managers.
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#8: Increasing costs and smaller work forces require that public agencies pool their human
resources to successfully deal with the ever-increasing and more complex fire
management tasks.

#9: Consistency of plans and operations provides the fundamental platform upon which
federal wildland fire management agencies can cooperate, integrate fire activities across
agency boundaries, and provide leadership for cooperation with State, tribal, and local fire
management organizations.
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#1: No natural or cultural resource, home, or item of property is worth a human life. All
strategies and tactics should seek to mitigate the risk to firefighters and the public.

#2: The full range of fire management activities will be used to help achieve ecosystem
sustainability, including its interrelated ecological, economic, and social components.

#3: Fire, as a critical natural process, will be integrated into land and resource management
plans and activities on a landscape scale, and across agency boundaries.

#4: Wildland fire will be used to protect, maintain, and enhance resources and, as nearly as
possible, be allowed to function in its natural ecological role.

#5: Rehabilitation and restoration efforts will be undertaken to protect and sustain
ecosystems, public health and safety, and to help communities protect infrastructure.

#6: Protection of human life overrides all other priorities should response capability limits
be reached.



#7: The operational roles of federal agencies as partners in the Wildland Urban Interface are wildland
firefighting, hazard fuels reduction, cooperative prevention and education, and technical assistance.

*Prevent the movement of wildfires from the wildlands into the WUI area, out of the WUI area into the
wildlands, and improve efficiency of wildfire suppression in WUI situations.

*The primary responsibility for protecting private property and rural communities lies with individual
property owners and local governments.

eRecognize that many states have wildland fire responsibility while rural fire districts have structural
responsibility.
#8: Every area with burnable vegetation must have an approved Fire Management Plan.

*Promote interagency and inter-governmental planning. Encourage landscape scale planning across
jurisdictional boundaries.

#10: Agencies will ensure their capability to provide safe, cost-effective fire management programs in support
of land and resource management plans through appropriate planning, staffing, training, equipment, and
management oversight. --Preseason agreements are an integral part of preparedness.

#11: Wildland fires are suppressed at minimum cost, considering firefighter and public safety, benefits, and
values to be protected, consistent with resource objectives.

#12: Agencies will work together and with their partners and other affected groups and individuals to prevent
unauthorized ignition of wildfires.
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#13: Agencies will use compatible planning processes, funding mechanisms, training and
qualification requirements, operational procedures, values-to-be- protected
methodologies, and public education programs for all fire management activities.

#14: Fire management planning, preparedness, prevention, suppression, fire use,
restoration and rehabilitation, monitoring, research, and education will be conducted on
an interagency basis with the involvement of cooperators and partners.

#15: Agencies will enhance knowledge and understanding of wildland fire
management policies and practices through internal and external communication and
education programs.

eDevelop and provide consistent communication, education and outreach with shared
messages for the public and internal staff.

#16: Agency administrators will ensure that their employees are trained, certified, and
made available to participate in the wildland fire program locally, regionally, and nationally
as the situation demands.

#17: Agencies will develop and implement a systematic method of evaluation to determine
effectiveness of projects through implementation of the 2001 Federal Fire Policy.

eUse adaptive management process to evaluate and improve the fire management
program at all levels.
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